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1. DATELE DE IDENTIFICARE A TITULARULUI DIPLOMEI
INFORMATION IDENTIFYING THE HOLDER OF THE DIPLOMA

Numele de familie la nagtere Numele de familie dupd cdsdtorie (daca este cazul)

Family name(s) at birth Family name(s) (after marriage) (if applicable)
1.1a| | 1.1b|
Initiala (initialele) prenumelui (prenumelor) tatdlui Prenumele
Initial(s) of father's first name(s) First name(s)
1.2a| | 1.2b|
Data nasterii (ziua/luna/anul) Locul nagterii
Date of birth (day/monttyyear) Place of birth
W ] ]| 129
Numar matricol Codul numeric personal (CNP) Anul inmatriculdrii
Student enroliment number Personal identification number Year of enrollment
1.4| | | 1.5|
2. INFORMATII PRIVIND CALIFICAREA
INFORMATION IDENTIFYING THE QUALIFICATION
Denumirea calificdrii si (dacd este cazul) titlul acordat (dupa promovarea examenului de finalizare a studiilor)
Name of qualification and (if applicable) title awarded (after passing the final examination)
2.1/PSIHOLOGIA MUNCII SI ORGANIZATIONALA. DIAGNOZA SI INTERVENTIE OCUPATIONALA, MASTER
WORK AND ORGANISATIONAL PSYCHOLOGY. DIAGNOSIS AND OCCUPATIONAL INTERVENTION, MASTER DEGREE
Domeniul de studii Programul de studii
Field of study Programme of study
PSIHOLOGIE PSIHOLOGIA MUNCII SI ORGANIZA',I'IONALI"\. DIAGNOZA SI
2.2a| PSYCHOLOGY 2.2b|INTERVENTIE OCUPA',I'IONALIVA
WORK AND ORGANISATIONAL PSYCHOLOGY. DIAGNOSIS AND
i __ i OCCUPATIONAL INTERVENTION
Numele S_l statutt:l |qst|tut|e| d? 'P vatamant superior care Facultatea / Departamentul care organizeaza examenul de finalizare a studiilor
acorda diploma (in limba romana)
Name and status of awarding institution Faculty / Department administering the final examination
UNIVERSITATEA "LUCIAN BLAGA" DIN SIBIU FACULTATEA DE STIINTE SOCIO - UMANE
2.33|UNIVERSITATE PUBLICA ACREDITATA 2.3b| FACULTY OF SSOCIAL SCIENCES AND HUMANITIES
"LUCIAN BLAGA" UNIVERSITY OF SIBIU
ACCREDITED PUBLIC UNIVERSITY
Numele si statutul institutiei de invatamant superior absolvite Facultatea / Departamentul care a asigurat scolarizarea
(daca difera de 2.3a, in limba romand) L .
Name and status of institution administering studies (if Faculty / Department administering studies (if different from 2.3b)
different from 2.3a)
2.4al” 2.4b
Limba (limbile) de studiu / examinare
Language(s) of instruction / examination
2.5lROMANA, ROMANIAN
3. INFORMATII PRIVIND NIVELUL CALIFICARII
INFORMATION ON THE LEVEL OF THE QUALIFICATION
Nivelul calificsrii Durata oﬁgialé a programului de studii si numarul de credite de studii
Level of qualification transferabile (conform ECTS/SECT)
Official length of the programme of study and number of ECTS/SECT crediits
3.1)STUDII UNIVERSITARE DE MASTERAT 3.2|/4 SEMESTRE, 120 CREDITE

MASTER STUDIES - 7 NQF/EQF-

4 SEMESTERS, 120 CREDITS

Conditji de admitere/inscriere
Access requirement(s)

3.3




30% MEDIA EXAMENULUI DE LICENTA, 70 % SUSTINEREA ORALA A UNUI PROIECT DE CERCETARE/ DIAGNOZA/ PREVENTIE/
INTERVENTIE
30% MEANS OF THE FINAL LICENCE EXAMINATION,70% DEFENCE OF A RESEARCH PAPER/ DIAGNOSIS/ PREVENTION/ INTERVENTION

4. INFORMATII PRIVIND CURRICULUMUL SI REZULTATELE OBTINUTE
INFORMATION ON THE CURRICULUM AND RESULTS GAINED

Forma de invétamant
Mode of study

4.

-

CU FRECVENTA
FULL-TIME LEARNING

Competentele asigurate prin programul de studii
Learning outcomes of the programme of study

4.2| COMPETENTE PROFESIONALE

1. Analiza nevoilor, formularea obiectivelor si identificarea problematicilor specifice pietei muncii si mediului de afaceri in ceea ce priveste: operarea
cu concepte fundamentale si avansate in domeniul psihologiei muncii si organizationale, a transporturilor si serviciilor;

2. Gestionarea procesului de analiza si de design al muncii;

3. Gestionarea procesului de recrutare, selectie si evaluare a personalului;

4. Gestionarea procesului de management al performantei si al talentelor;

5. Diagnoza organizationala a proceselor care implicd resursa umang;

6. Planificarea de interventii la nivelul gestionarii resursei umane;

7. Elaborarea si implementarea de programe de interventie organizationald, in domeniul gestionarii resursei umane;

8. Proiectarea, implementarea si evaluarea interventiei la nivel individual, de grup si organizational referitor la analiza si prevenirea fenomenului de
inadaptare profesionald si optimizarea conditiilor de munca, gestionarea sanatdatii ocupationale si a securitatii/ sigurantei in muncg;

9. Evaluarea contextului muncii si managementul situatiilor de criza si a riscurilor: realizarea de cercetari asupra comportamentului uman in munca si
n organizatji;

10. Design-ul, elaborarea, dezvoltarea, testarea si implementarea de proceduri, metode, tehnici, instrumente si produse necesare derularii
proceselor specifice mediului muncii si gestionarii resursei umane;

11. Realizarea de cercetdri, care sa raspunda unor probleme din practica organizationald si ocupationald specifica;

12. Comunicarea, raportarea rezultatelor (redactarea rapoartelor si acordarea de feed-back) si marketing-ul profesional;

COMPETENTE TRANSVERSALE

1. de responsabilitate, initiativa si autonomie in indeplinirea sarcinilor profesionale si in luarea deciziilor in vederea solutionarii prompte a situatiilor
de crizd/ schimbare, la nivel organizational, ocupational si individual;

2. de rezolvare a problemelor la nivel individual, ocupational si organizational, in functie de context;

3. de comunicare si relationare cu beneficiarii/ clientii, in contexte (inter)culturale ocupationale si paliere ierarhice diverse;

4. de autocontrol a procesului de invatare, de diagnoza a nevoilor de formare continua si de analiza reflexiva a propriilor nevoi de formare, pentru
adaptarea competentelor profesionale la cerintele pietei si dinamica contextului socio-ocupational;

5. de executare a unor sarcini profesionale complexe, in conditii de autonomie si de independenta profesionala;

6. de asumare de roluri/functii de conducere a activitatii grupurilor profesionale sau a unor organizatii/ institutji;

7. de asigurare a calitatji serviciilor;

8. de cunoastere si respectare a eticii profesionale din domeniul de activitate;

PROFESSIONAL COMPETENCIES

1. Needs analysis, formulation of objectives and identification of issues specific to the labor market and the business environment, in terms of:
operating with fundamental and advanced concepts in the field of work and organizational psychology, transport and services;

2. Managing the work analysis and design process;

3. Managing the staff recruitment, selection and evaluation process;

4. Managing the performance and talent management process;

5. Organizational diagnosis of processes involving human resources;

6. Planning of interventions at the level of human resource management;

7. Development and implementation of organizational intervention programs in the field of human resource management;

8. Design, implementation and evaluation of the intervention at individual, group and organizational level regarding the analysis and prevention of
the phenomenon of professional maladaptation and optimization of working conditions, management of occupational health and safety / security at
work;

9. Work context assessment and crisis/ risk management: conducting research on human behavior at work and in organizations;

10. Design, development, testing and implementation of procedures, methods, techniques, tools and products necessary for the development of
processes, specific to work environment and human resource management,

11. Conducting research that responds to problems in specific organizational and occupational context and practice;

12. Communication, reporting of results (writing reports and providing feedback) and professional marketing,

TRANSVERSAL COMPETENCIES

1. responsability, initiative and autonomy, in professional task fulfillment and decision making, in order to promptly resolve crisis / change
situations, at organizational, occupational and individual level;

2. ability to solve problems at individual, occupational and organizational level, depending on the context;

3. communication and relationship skills with beneficiaries / clients, in various (inter)cultural occupational contexts and hierarchy positions;
4. To be able of self-control the own learning process, to diagnose the training needs and to analyze and reflect over the training needs, for
adapting professional skills to the requirements of labor market and dynamics of the socio-occupational context;

5. To execution professional duties, under conditions of autonomy and independence;

6. To assume roles/ functions of professional activity of groups or organizations/ institutions;

7. To assure the quality of services;

8. To know and respect the professional ethics in the field of activity;

4.

w

Detalii privind programul absolvit, calificativele / notele / creditele ECTS obtinute (conform Registrului matricol al facultatii / departamentului,
volumul nr. / MASTER PMODIO 202.)

Programme details and the individual grades / marks / ECTS crediits obtained (according to Faculty / Department Student Records, volume no. /
MASTER PMODIO 202..)

" Total ore Nota Nr. credite
Nr No. hours Grade No of ECTS credits
No |Denumirea disciplinei/ Subject Sem

~ < o |SemIilst| SemII [SemI1st| II




| | | = e | sem | 2nd sem | sem 2nd
sem
Anul I (anul universitar 2021-2022)
1st year of study (2021-2022 academic year)
Metode avansate de analiza muncii, design-ul posturilor si sisteme de
1 |recompensare / Advanced methods of job analysis, design and reward 14 28 - 7 -
systems
P Metode si tehnici avansate de analiza si prelucrarea datelor* / Advanced 28 14 : 7 )
methods and techniques of data analysis and processing
Comunicare, eticd si integritate profesionald in cercetarea si practica
3 |psihologica* / Communication, ethics and professional integrity in 14 14 - 5 -
psychological research and practice
Metode psihologice avansate de evaluare a personalitatii si a diferentelor
4 individuale in context organizational / Advanced psychological methods of 28 14 : 7 )
personality and assessment of individual differences in organisational
context
Modele si metode avansate de selectie, evaluare si motivare a personalului /
5 |Models and advanced methods of personnell selection, evaluation and 28 14 - 7
motivation
6 Metode calitative de cercetare in psihologie* / Qualitative research methods 14 14 : ) 5
in psychology
Psihologia conducerii. Leadership si schimbare / The psychology of leading.
7 X 14 14 - - 5
Leadership and change
8 |Cultura si climat organizational / Organisational culture and climate 14 14 - - 5
9 |Stagiu de practica I / Internship I - 42 - 4 -
10 |Stagiu de practica II / Internship II - 42 - - 4
Disciplind optionald:Psihologia consumatorului si neuromarketing / Optional
11 . 14 14 - - 4
course: Consumer psychology and neuromarketing
Disciplind optionald:Psihologia deciziei in context organizational/ Optional
12 g o L 14 14 - - 4
course: Psychology of decisionmaking in organisational context
™ Promovat cu media: Total credite: 60
Pass, average grade per academic year Total ECTS/SECT credits:
Anul II (anul universitar 2022-2023)
2" year (academic year 2022-2023)
Strategii avansate de diagnoza si interventie organizationald. Managementul
1 |performantei in organizatii / Advanced strategies of organisational diagnosis 28 14 - 7 -
and intervention. The management of performance in organisations
Patologia grupurilor de muncd, comportamente contraproductive si
2 |gestionarea conflictelor in organizatii / The pathology of work groups, 14 14 - 5 -
counterproductive behaviors and conflict management in organisations
3 Dezvoltarea si managementul carierei / Career development and 14 14 : 5 )
management
Psihologia sanatatii. Managementul riscurilor profesionale si sociale*/ Health
4 ) L 14 14 - 5 -
psychology. The management of professional and social risks
5 Optimizare si dezvoltare personald. Coaching psihologic* / Personal 14 14 : ) 4
optimization and developement. Psychological Coaching
6 Comportament economic in organizatii / Economic behaviour in 28 14 : ; 7
organisations
7 |Psihologia transporturilor / Traffic and transportation psychology 14 28 - - 7
Analiza si prevenirea accidentelor rutiere si de muncd / The analysis and
8 . . 14 14 - - 4
prevention of traffic and work accidents
9 |Stagiu de practica II1 / Internship IIT - 42 - 4 -
10 |Elaborarea lucrdrii de disertatie / Dissertation elaboration - 28 - - 4
Disciplina optionala: Investigarea comportamentului simulat si verificarea
11 |integritatii in organizatii / Optional course: Investigating Simulated Behavior 14 14 - 4 -
and Ensuring Integrity in Organizations
Disciplind optionald: Psihoneurologie si ergonomie cognitiva / Optional
12 o 14 14 - 4 -
course: Psychoneurology and cognitive ergonomy
Disciplind optionald: Gestionarea emotiilor si stresului in organizatii /
13 ) o2 L 14 14 - - 4
Optional course: The management of stress and emotions in organisations
Disciplind optionald: Topici avansate in psihologie/ Optional course:
14 s 14 14 - - 4
Advanced topics in psychology




44

R Promovat cu media: Total credite:

Pass, average grade per academic year Total ECTS/SECT credits: 60
Promovat: Media aritmeticd a anilor de studii *5) Total credite:
DA
120
assed. The arithmetic mean of the study years: i
P d YES 5 h fth ” Z’ro;zl/ ;C TS/SECT

Sistemul de notare si, dacd sunt disponibile, informatji privind distributia statistica a notelor

Grading scheme and, if available, grade distribution guidance

Notarea unei discipline se face pe o scala de la 10 la 1, notele acordate fiind numere intregi; nota minima de promovare
este 5, iar nota maxima este 10.

Media miniméa de promovare a anilor de studii pentru promotia 2023, domeniul de studii Psihologie, programul de studii
Psihologia muncii si organizationala. Diagnoza si interventie ocupationala este ...., iar media maxima este ...., titularul
fiind clasat pe locul dintr-un total de absolventi.

Grades are integer numbers and given on a scale from 10 (the highest grade) to 1 (the lowest grade); the lowest passing grade is 5.

The passing overall average grades for the class of 2020, field of study PSYCHOLOGY, study programme in WORK AND ORGANISATIONAL
PSYCHOLOGY. DIAGNOSIS AND OCCUPATIONAL INTERVENTION, are: lowest average .,.. (out of 10) and highest average .,.. (out of 10), the
degree holder is ranked . out of .. graduates.

5.1

5. INFORMATII SUPLIMENTARE
ADDITIONAL INFORMATION

Informatii suplimentare Alte surse pentru obtinerea mai multor informatii
Additional information Further information source
5.2| http://www.ulbsibiu.ro

http://www.ulbsibiu.ro

6. INFORMATII PRIVIND DREPTURILE CONFERITE DE CALIFICARE SI DE TITLU (dacd este cazul)
INFORMATION ON THE FUNCTION OF THE QUALIFICATION AND DEGREE (if applicable)

Posibilitati de continuare a studiilor (dupa promovarea examenului de finalizare)
Access to further study (after passing the final examination)

Studii universitare de doctorat

6.1 PhD studies
Statutul profesional (daca este cazul)
Professional status (if applicable)
6.2
Ocupatii posibile conform COR: Psiholog in specialitatea psihologia muncii si organizationala COR 263404;
Psiholog in specialitatea psihologia transporturilor COR 263405; Psiholog in specialitatea psihologia aplicata in
servicii COR 263406;
Possible occupation according to COR: Psychologist specialized in work and organizational psychology COR 263404, Psychologist
specialized in transport psychology COR 263405; Psychologist specialized in applied psychology in services COR 263406,
7. LEGALITATEA SUPLIMENTULUI
CERTIFICATION OF THE SUPPLEMENT
Functia Semnatura Functia Semnatura
Position Signature Position Signature
7.1|RECTOR 7.2|Secretar sef universitate
RECTOR University Chief Registrar
Prof.univ.dr.habil. Sorin Radu Daniela-Ana Petrovici
73|DECAN 74 Secretar sef facultate
DEAN Faculty Registrar
Prof. univ. dr. Daniel Mara Lucia Irimie
O Nr. si data eliberarii Stampila sau sigiliul oficial
75 No., dated 76 Official stamp or seal



http://www.ulbsibiu.ro/
http://www.ulbsibiu.ro/

Acest document contine un numar de . pagini.

This document consists of . pages.

*1) Denumirea ministerului si a institutiei de invatamant superior care a asigurat scolarizarea si care elibereaza suplimentul la diploma.
*1) Name of ministry and institution administering studies and provided diploma supplement.
*2) Se va completa de catre institutia de invatamant superior care elibereaza diploma. Aceasta trebuie sa verifice legalitatea tuturor inscrisurilor de pe
diploma si de pe suplimentul la diploma.
*2) To be filled in by the awarding institution that must check the legality of all information provided in the diploma and diploma supplement.
*3) Se va mentiona numarul total de ore, din care: numarul total de ore de curs (C); numarul total de ore de seminar (S); numarul total de ore de lucrari
practice (LP); numarul total de ore de proiect (P); etc.
*3) It shall be mentioned the total hours of which total hours for courses (C), seminars (S), practical courses (LP), projects (P).
*4) Media anuala, cu doua zecimale, fara rotunjire.
*4) Average grade per academic year, with two decimals and without rounding off.
*5) Media aritmetica a anilor de studii, cu doua zecimale, fara rotunjire.
*5)The arithmetic mean of the study years with two decimals and without rounding off.
*6) Se va completa de catre institutia care a asigurat scolarizarea titularului.
*6) To be filled in by the institution administering studies.

Suplimentul la diploma se va redacta pe format A4 (fata/verso), se va numerota si se va stampila pe fiecare pagina, pe coltul din dreapta jos (L.S.), cu
acelasi specimen de la 7.6.

Diploma supplement shall be printed on both sides of an A4 paper format and shall be numbered and stamped on each page on the right bottom corner
(L.S.), with the same specimen from 7.6.

Punctul 4.3 "Detalii privind programul absolvit (conform Registrului matricol al facultatii, volumul nr. .../...)" va fi completat cu durata corespunzatoare
programului de studii universitare de master sau cu durata profesiilor reglementate.

The point 4.3 'Programme details and the individual grades/marks/ECTS/SECT credits obtained (according to Faculty Student Records, volume no./)'
will be completed with the appropriate duration of university master's program or with the duration of regulated professions.

8. INFORMATII PRIVIND SISTEMUL NATIONAL DE INVATAMANT
INFORMATION ON THE NATIONAL EDUCATION SYSTEM

* - baccalaureate entrance only

Studii universitare de masterat

age/|\
Formare continua - Continuing Professional Training

31/32
N N
- ———— \ |
29/ 30 Ciclul Ill - Studii universitare de doctorat ‘ |
PhD studies ‘ |
\ |
24/ 25 Ciclul Il - |
|
|

Master studies

—_— >

22/ 23 N Invatamantul tertiar
i L . . . <= |nonuniversitar - Post
Ciclul | - Studii universitare de licenta secondary education
Bachelor studies
<-*e
18/ 19 PO . . P
s X P . Invatamantul secundar superior - Upper Invatamantul
Invatamantul secundar superior - | Invatamantul secundar superior - Upper secondary . .
. . secondary education profesional -
Upper secondary education education - - . X
. X Military, artistic, theological,sports, Vocational
General education Technical . .
pedagogical education
14/ 15

Invatamantul secundar inferior (gimnazial) - Lower secondary education

A

Invatamantul primar - Primary education

Educatia timpurie (0-6 ani) - Early education (from 0 to 6 years)

EDUCATION SYSTEM IN ROMANIA

PREZENTARE GENERALA A SISTEMULUI NATIONAL DE iNVATAMANT SUPERIOR
OVERVIEW OF THE NATIONAL HIGHER EDUCATION SYSTEM




Accesul 1n invagamantul superior se bazeaza pe diploma de bacalaureat (obtinuta la sfarsitul invatamantului secundar superior), iar accesul la programe de master se
bazeaza pe diploma obtinuta dupa finalizarea studiilor de licenta (BA/BSc/BEng).

Access to higher education is based on the baccalaureate diploma (obtained at the end of upper secondary education) and access to master programmes is based on the
bachelor degree (BA/BSc/BEng).

Studiile universitare de licenta (BA/BSc/BEng) presupun 180 - 240 de puncte de credit, calculate in conformitate cu sistemul european de credite transferabile
(ECTS/SECT) si se finalizeaza prin nivelul 6 din cadrul european al calificarilor pentru invatare pe tot parcursul vietii (EQF/CEC).

Bachelor studies (BA/BSc/BEng) presuppose 180-240 credit points, calculated in accordance with the European Credit Transfer System (ECTS/SECT), and ends with
the level 6 from the European Qualifications Framework for lifelong learning (EQF/CEC).

Studiile universitare de master (MA/MSc/MEng) presupun 60-120 puncte de credit, calculate in conformitate cu sistemul european de credite transferabile (ECTS/SECT)
si se finalizeaza prin nivelul 7 din EQF/CEC.

Master studies (MA/MSc/MEng) presuppose 60-120 credit points, calculated in accordance with the European Credit Transfer System (ECTS/SECT), and ends with the
level 7 EQF/CEC.

Pentru profesii reglementate prin norme, recomandari sau bune practici europene, studiile universitare de licenta si masterat pot fi oferite comasat, intr-un program unitar
de studii universitare cu o duratd cuprinsa intre 5 si 6 ani, la invatamantul cu frecventa, diplomele obtinute fiind echivalente diplomei de master (in urmatoarele domenii
de studiu: Medicina - 360 de ECTS/SECT, Medicina dentara - 360 de ECTS/SECT, Farmacie - 300 ECTS/SECT, Medicina Veterinara - 360 ECTS/SECT, Arhitectura -
360 ECTS/SECT, Arhitectura de interior - 300 ECTS/SECT, Design de produs - 300 ECTS/SECT).

For professions regulated by European norms, regulations or good practices, bachelor (BA/BSc/BEng) and master studies (MA/MSc/MEng) can be provided as part of a
5 to 6 year full time programme of study, thus diplomas are recognized as master's degree certificates (the following fields of study are considered:Medicine - 360
ECTS/SECT, Dentistry - 360 ECTS/SECT, Pharmacy - 300 ECTS/SECT, Veterinary Medicine - 360 ECTS/SECT, Architecture - 360 ECTS/SECT, Architecture of
inside - 300 ECTS/SECT, Design of product - 300 ECTS/SECT).

Studiile universitare de doctorat conduc la o teza de doctorat, iar candidatii care finalizeaza primesc diploma de doctor. Studiile universitare de doctorat permit
dobandirea unei calificari de nivelul 8 din EQF/CEC.

PhD studies result in a doctoral research thesis, while successful candidates are awarded a PhD diploma. Doctoral studies allow obtaining a qualification at level 8
EQF/CEC.

Sistemul de invatamant superior roménesc este un sistem deschis. Toate universitatile din Romania folosesc Sistemul European de Credite Transferabile (ECTS/SECT).
The Romanian higher education system is an open system. All Romanian universities use the European Credit Transfer System (ECTS/SECT).

Programele de studii universitare pot fi organizate, dupa caz, conform reglementarilor legale in vigoare, la urmétoarele forme de invatamant: cu frecventd, cu frecventa
redusa si la distanta.

University programs can be organized, as appropriate, according to legal regulations, at the following forms of education:full time, part time and distantly.

De asemenea, universitatile ofera programe de formare profesionala continud, pe baza cererilor de pe piata muncii.

Universities also provide continuing professional training programmes based on the market demands.

*) In conformitate cu Legea nr. 1/2011
According to Law no. 1/2011

L.S.



